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Ol AteuBuvtég, Ta AteuBuvtikd Stedéxn kat o NPOCWILKS Tou Blue Lagoon Ocean avayvwpiloupe 6tLn
TPOOTACLN TWV NASLWY anoteAel BepeAdeg avBpwmnivo Swaiwpa kot adanpayudreutn TPOTEPALOTNTA.
Eunvedpacte and 11 apxéq g IouBacng twv Aatwpdrwy tou Matslov twv Hvwpévwy EBVGV kat
deopevopaote va Staodalifoupe Eva nepBaArov aoddheiac, oefaopod kal dpovtidac yia dAa ta madid
nou $profevoipe. H moAwtikd auth edapudletal oe GAa ta péin tou TPOCWITKOU, TOUG ETUOKETTES, TOUC
OUVEPYATEG KAl TOUG TPOUNBsuTéC Hag kal ovaokomeitor kabe étog npocappolopsvn ®ote vo
avtamokpiveton otig egelifes g vopohesiog kat oTi; PéhTioteg Srebveic mpakTikéc

Asopeloslg
To Blue Lagoon QOcean avadauBavet 1ig £ Seopsioeic:

*  Mnbevikn Avoxi: Aev avexdpoote onotadnnots popdr moudikrc Kakomoinong, napauéAnonc,
OWHATKAG A} Puxohoyiki Biag, oefovalikic ekpeTaMevong fj epmopiog avnAikwy.

* Evnuépwon ko Katdption: Oho 1o MPOCWIKG pag AapuBdvel uToxPewTIkY eThoLa exknaidsuon
OXETIKA UE Ta SiKauwpaTa Tou nadlou, mv avayvwpton evéeifewv kakomoinonc f EKUETAAAEUGNC
koL TEAOG T1g evBedetyuéveg evépyetec yia npootacia Kat avadopd.

*  NpoAnyn: AapBdvouue mpaktikd pétpa VIO TNV QITOTPOT TEPLOTATIKWY, OTWG:

Erutipnon kowdxpnotwv xwpwv, Meplopiopevn mpooBacn pn gfouclodotnuévwy atdpwv oe
XWPOUG TOLSLWV Ka MoALTikr acdaloug npdcPaocnc oto Stadiktuo.

* Evnuépwon Emokent®v: Evnpepavoups TOUG EMLOKEMTEG OTL To EevoSoyeio edbapudlel auotnpn
noAtikn npootaciag madiv Kol Ot onotadnnote napdvopn Spactnpidtnta Ha avadépetal
dpEDO OTLC ap)EC.

MpwtdkoAho Avadopdc Meprotatikiv

KaBe pédog tou mpoowrnikol mou umomtelsTal A yiveton pdptupag mepiotatikod kaxomoinong A
ekETdAAEUONG uTIOXPEOUTAL VO akoAoU DK oEL dpeoa ta mapakdtw PApata:

1. Evnuépwon Mpoiotapévou: Apeon npodopiki avadopd atov Mpoictduevo f otov Hotel Operation
Manager.
2. Karaypadn MNepiotatikol: Zupripwon Eviinou Kataypadic Ju MBAvtog pe Aemtouépetec
(nuepopnvia, wpa, neptypadn, EUTAEKOPEVA TTPOGWQ).
3. Apeon Emkowwvia pe Tig Apxég: Eddoov mpodkeltal yia TEPLOTATIKO TIOU artautel dueon
rapépPacr): Aueon eibonoinon EAAS. ( 100) ko Evnuépwon Ewoayyeiog AvnAikwv
4. Yrootipi§n tou Maudod: Mapoxi povtidag kau mpoataciag péxpt va napaAndOel and Tic
QpUOdLEG UTIN pETiEC.
5. Mn AntokdAuyn NMAnpodopLamv: AwroddAion eumioteuTikdTnTOC KO oeBaoog otnv aflonpénela
Tou rtatdLou.
Zroiyeia Emikowvwviog Appoduwv Dopéwv
la avadopd i otipiEn propolyv va xpnoyonoobvrat ot €8N ¢ enadéc:
» Apeon avaykn — Apeon Apdon EA.AL.: 100
e Tpappn SOS yia Maudid (XapdyeAo tou Mouwdlov): 1056
e Tomuké Actuvopuikéd Tufpo: 2242 022222
MuxéAng ®oupAdvog
Hotel Operation Manager
Blue Lagoon Ocean 2025
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The Directors, Managers and staff of Blue Lagoon Ocean recognize that the protection of children is a
fundamental human right and a non-negotiable priority. We are inspired by the principles of the United
Nations Convention on the Rights of the Child and are committed to ensuring an environment of safety,
respect and care for all children in our care.

This policy applies to all our staff members, visitors, partners and suppliers and will be reviewed annually
and adapted to reflect legislative developments and international best practice.

Commitments
Blue Lagoon Ocean makes the following commitments:

® Zero Tolerance: We do not tolerate any form of child abuse, neglect, physical or psychological
abuse, sexual exploitation or trafficking of minors.

® Awareness and Training : All our staff receive mandatory annual training on: child rights,
recognizing signs of abuse or exploitation, appropriate actions for protection and reporting.

* Prevention: We take practical steps to prevent incidents such as: Surveillance of common areas,
Restricted access to children's areas by unauthorised persons, Safe internet access policy

* Guest Information: We inform guests that the hotel has a strict child protection policy and that any
illegal activity will be reported immediately to the authorities.

Incident Reporting Protocol

Any member of staff who suspects or witnesses an incident of abuse or exploitation is required to
immediately follow the following steps:

=

Inform Supervisor: Immediately verbally report to the Supervisor or Hotel Operations Manager.

e

Record an Incident: Complete an Incident Recording Form with details (date, time, description,
persons involved).

3. Immediate Contact with Authorities: If the incident requires immediate intervention. (100) and
Inform the Juvenile Prosecutor's Office

4. Child Support: Provide care and protection until the child is received by the competent services.
5. Non-Disclosure of Information: Ensure confidentiality and respect the dignity of the child.

Contact details of Competent Bodies
The following contacts can be used for reporting or support:
¢ Immediate Need - Immediate Action ELAS: 100
® SOS Line for Children (Smile of the Child): 1056
® Local Police Department: 2242 02222222

Michalis Fourlanos
Hotel Operation Manager
Blue Lagoon Ocean 2025
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